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AiSWICT 

In anticipatia^ cf the projected dealine in the 
national FOpulation of yoiing m^n and of expanding the role ol wcien 
in the lilitary, the HaTy conflue^d a national telephone ^ufvey to 
gauqe the interest of woien and .^f^ in joining the nilitary under 
prM tut, eon dit ions and under three''*altejai^ftve cFtions^ The options 
related to expanding the role of women is tens cf the physical 
location (sliipSf aricraft^* coBbat 2one^) and nontraditional job 
elassif ications (mechanics^ electronics)^ -where they are llkeiy to 
aer^e* Of thbie sur^eyed^ 1*4 percent of the wcien and 16 percent cf 
the aen Responded that they were ••extreBtlyy « "very^ " or "quite". ^ 
Intereated under current conditions. Ihe Air Fcrce was ttie military 
branch mcst pteferreE by .both men and woien^ follewed by the Na^y^ 
iray^ and Marine Corp^j^^^^be interest levsl of wcien in joining the 
lilitary increased when an option Involving training and service in 
nontraditional jobs for wcmen wai presented, lihen a similar option 
involving service on some shlps^ aircraftr or ccifcat support areas 
was orfr«edr interest declined but did not fall below interest levels 
under durrent conditions* k third option involving equal treatment to 
that received fcy men resulted in responses similar to those of the 
seccnd option. The survey of men indicated increased interest In 
joining the military when the likelihood of serving with women was 
presented. (Author/iMS) 
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Natlon|Ll Survey of women 
^Utilization of Women \ 
Manpower Supply Fotecastlng 
Woman in the Military 



^P^pPSaStT^I^ , 

In anticipation of the proj acted dacllna In the national population of youngj 
men, defense plannara' have given Increpsad thought to expanding the role of ^ 
women in the military. Therefore, a survey was conduetad to gauge the, interest 
of women and men in joining the military under present conditions and under 
three alterative options involving greater utilisation of women. These oprtions 
relate to the expansion of the role of women in terms of both the physical loca- 
tion (ahipSt aircraft, coi&at zones) an4 nontraditional Job classifications 
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nils study' vaa eonduetfed in cesponsa^^ Navy Daciaion Coordliuitlng 
PapMp Maapowe? Raqulraments bavalopmanWByatem QroCF*-10109.PN) undair t 
aubprojeet FN* 02, LDag^ranga MrtipoVar Supply Forecastlrigp and the aponsar^ 
ahlp of the Deputy Chief df Naval Operations for Hanpowaf (OP^Ol) and th^ H 
Office of the Sedretairy of .Defanas- Otanpowar and Reserve Af fairs). The ■ 
objeetlva Of ^the aubproject Is to Identify and measure those variables ^ 
and Interrelationships that define the national ^supply of manpower 
ellglbli for Navy recruitment from 5 to 25 years beyond the Five Year 
Defense Plan (FYDP)« The Immediate objeetlve vas te prwlde reaaonable 
eat|.mate^ of .the number of womeri and men Interested In Joining the mllltary\ 
under ourrent conditions and under alternative options provldl|ig for gm^ter- 
utilization of woman. The results are Intended for use by individuals 
Intereated In forecasting the supply of women for the military^ recruit^ 
ment and training of women for military service • or other areas relating 
to the expansion of the rple of women In the Amed Services. 

Appreciation Is ejcprfssed to the following for their participation 
In the study I . ' N 

^ * •- ' * ' " ' ' / 

• Anthony Morgan, Joella Andersorip Leland Ott, and Hellten Hlggdns 
of Gre^ Advertising, Inc* \ " ' ^ , , * 

• COL John iWllllams, OASD XmA&L) , 

• >^J Robert Howen* USAF Recruiting Service.' 

• Robert Banzhafj USAREC Market Studies and Malysls Division* 

• LCD(1 H* A^Lavieni Navy Recruiting Conmaand* 

• R* Liver is* Army Recruit Command, 

a LCOy J, Gllfillan, lli; Marine^Corps Plans, Policy, Projects, ^ ' 
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% HiefenC p4pulatl6n prdJectionB Issued by the United Statftf Buraay of ^ 
the detisus ^dlcatfe^tha likelihood o£ a steady dacltna in the size of the " 
military - 8 prlaary pource of manpever su^ly, ^noung men 17-^21 years' old, 
wail Into tha. 19|ps t Increased utilization of woman By the Armad Sarvlces 
la ona of the'meehtod& available for dealing with this gituatlon^ This In* 
crease may taka place both In terms of ^panding tha physical locations 
In which woman 'may serve (shlpSi aircraft; combat ar^as) and tha utlliEa- 
tlon of . women In "nortjiradltlonal"' Job araaa such as machanlcs and elactronlcs;^ 

Objl active " ' ' - * . 

The primary objectives ware (1) to provide ifaasonable eatlmatas of tha 
ovarall ni^arf of young wsian and men interastad in joining the militaryKji 
under current conditions Mi undar alternative options providing for greater 
utilization ^€ women^ arid (2) to detaraine the danographic. ai|d attltudlnal 
characteristics of thlfe interested population, ' A secondary objective was 
to^ain soma insight into tha pospibra Jjipact that,^ greater utillEatlon of 
women would ftave on man-s interest in Joining tha military. 

Approach *f ' , • 

A national telephone survey using random digltrB^lin^ was used to locate 
"respohdanlfca who were between 1^ and 25 years of ages ' cup1?Mtly residing in 
a household, and not currently In the military* Telephone Intarviews were 
completed with 23^ lndlvlduals—1820 women and 556 men. An on-campus ■ ^ 
sample of 206 women and 64 men was obtained by calling college housing. 
Thus, the total sample consisted of 2646 peraons~2026 women and 620 men, 

^Respondents were asked to^lndlpate how interested they were in Joining 
the military under current conditions and undel three alternate options pron 
viding for greater utilization of womenp and to indldate their perceptiofis 
of various aspects of the military^ job characterlstj.cs And satisf aptlon ^ 
educational expectations , etc, Demographf^^ata werft) obtained duriftg^ screen- 
ing interviews, ' / ^ V^< \ ^ 
^ ' ^- ^ ^ ■ " ♦ ^ ^ 
Respo^|aa were weighted so tha^ results 'could be projected jfo'i^ihe national 
population ofi^l8-to-25 year old^^pf^ Responses made by men and women were 
coa^i^^ as to number %nd level of Interest^, j Also, comparisons were made 
of demographic and attitudl'nal characteristics) of ' women and men interested 
in joining, the military, ^ > L 

Results . 1 



. The numfier and level of interest of women and men jj&ining the milirikry 
ware reaiarkably similar . ~ Indiv44uals who responded that they were "axtremelyi ' 
"vary," or "quite" irftarapted were defined as foBt^lvm propensity Individuals. 
Under this def inlition, 14 and 16 percent of the surveyed women and men respec- 
tively wera considered to be positive propensity 'individuals under current 
conditions*^ Tha Air ForperW^^ the specific military branch most preferrad " 
by both women and men* followed by the /Navy , Army, and Itt^ne, Corps* 
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^ Posit ivs propensity wo^en were -found to have aqpewhmt different Job ^ 
Interaatsiakilla than those of theirH^le counterparts* They had been 

* employed far less oftph In %l\im collar" fields than had the men and 
h^d takeK fewer courses in fields like mechanlGal drawing apd eltfc.tronics* ^ 
AlsOp they tended to be more oriented toward the "people" aspects of a 

\ Job and ^ess oriented toward working wifh, electronics^ machines, etc., 

and appeared to have receiyed gomewhat more formal education *than had the , 
men* ^ , 

\ ■ 

The Interest level of women in Joining the military increased when 
an option Involving training ahd service In nontradltlonal female Job 
areas (but preclusion of service on ships, on 'aircraft, or at cdtobat ^ ^ 
areas) was presented, ^en a similar * option involving service on some 
ships, aircraft, or combat support arpas was offered, ^interests declined 
but 'did not^ fall below Inter/sC levels under current conditions. A third 
option involving equal treatment to t'hat received by men (same Jo^s/t^rain- 
^ing, service on ships and aircraft, a^ In combat) resulted^^ln responses 
sfmilar to those of the previous o^tldn* , ^ 

j . - , ^ 

The survey did indicate that the responses of women were very 'much In- 
fluenced by the specific option being addressed. Many women interested in 
service under ^ current conditions were no longer interested In service under 
several of the options. The reverse was also true, with many respondents 
indicating interest in serving under alternative options but not under per- 
ceived current conditions. 

^ { ^ > . ^ ^ 

The survey of men indicated increased interest In jpining the military 
^en the likelihood of serving with women was presanted. This Interest 

* dediined (but not belBw current levels) with the possibility , of serving 
with women In comb^ 

Conclusions 

^ Results indicate there is a siEable potentfal supply of women interested 
in military enlistment under current conditions and urtder alternative .optlofii 
involving ^ greater 'Utilization of ^women. ^The Mr Force and. Navy appear to* 
' i have the mcfst. sizable "pool from which to. draw, followed by ^the Army a^ ' . 
) I^rine-^CArpp^. ^ ^ ^ . ' - . 

'^/V* . ' , ' ■ , - * ■ 

The domposiUQri of the interested pool of womefi"^dlf fere from that of 
men in te^ms 6jE s^Ws and intetests and Jalsoh varies considerably across^ • 
options, "Therefore, careful Screening and revised training techniques are 
.likely ip be\n#c^S8ary and critical for succ^ssf^l increased utillEatlon 
= * of i^omenf - r/ . ' > ^ ^.^^ \ 

No ^vident'^' wfti^ found thaC would ■InditatQ that the %upply ^Mven would 
be advers^eiy^affected by increased utilisation of women, . 

Recoiftmendatioits ^ ^ ' 

Similar . surveVs^ should performed on%a recurring basis so that changes 
in. the siEe and^ coir^bsittbn Qr;t lie pool of women intej^tsted' in joining, the^ 
military may be assessed. .S^'ch chinges^are ilkely tp occur if a signlfl^ 
cant esjpansion of the role'o'f women the military takes place* , 
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' Thm United St&tes Bureau at thm Gmsus h^m relaased for coasts df thi^ 
male popula^lm far the period' 1975 through 2050 that Indicate a steady 
deellne In the aiie of the primary military i^Rpwer aupply pool o£ yo.ung 
nmn (17 to 21 year a did) . This deellne Is expected tcN result In a man<^ 
pcptfer pool, appmilmately 28 percent below 1975 5leve48 during the early 
1990ap after which an upturn is projected^* Figure 1 tllustrates this 
manpower trend i . * ^ 

'In ahtlclpatlon of this declining malji supply poolp Increasing thought 
has been given toward ea^andlng the rple of ^women in the military » In terms 
of bbth the physical locations where they may ^erve and the specific Jobs 
may perform* ^ 



Ob;l/icttye ' ' f ^ - 

. I - _ . , i _ . 

The primary objectives of this aurvey were (1) to prwlde reasonable 
esH^tes of the overall nuoAers of youngV women and men interested in joint- 
ing the military under current conditions and under three alternative options 
providing for greater utilization of womenp and (2) to determine the demo-- 
graphic and attltudlnal composition of this Interested population* A secondary 
objective wai to gain insight into the possible Impact that greater, 
utillMtion of women would have oh men's Interest in Joining the military* 

Background 'J * 

As part of its research in the area of Man^wer Supply Forecastingi 
the Navy Personnel Research and Development ^mter (NAVPERSRANDCEN) proposed ' 
that a national survey be cpnduQ^ted of women and men in the 18'-to^25 year age 
group to determine how Int/irested they were In joining .the ^vy, under current 
conditions and under various options providing for greater utilisation of 
%iometL. According to October 1976 census figures , there are approximately 
15*8 million women and 14.8 million men in this age group, representing 
about 14 percent of the United States population* v ^ 

At the request of the Department of Defense, the survey was expanded to 
include the Interests of the other services | N^V^ERSR^TOCEN was named execu^ 
tlve agent for DoD, The additional work was supported by the Office of > 
the Secretary of Defense Ofanpower and Reserve Affairs).. , 

Grey Advertising, Inc. was comlsaloned by NAVPBRSl^NDCEN to conduct 
the survey* The questionnaires employed were designed Jointly by Grey 
Advertising, NAVPERSRANDCEN, and the Jojnt Marketing and Advertising Reaearch 
Comittee (which incites representatives of the Ali^ F^rce, Navy, Aray,' and 
Marine Corps) . ^ 
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.1975 76 77 78 79 80 II B2 ^ 84 B§ 86 8? 88 89 N SI 92,93 94 96 98 97 98 N 2000 

Figure L Istimatas (In thousands) of U* S. male popuUtlon age 17 to 21^ 
Including thosa In Aroad Korces ovarsMat ^75 (o 2000 (froQ U. 
Buraau of the Census, October 1975, Tables 7-9, pp* 4Hl8). 



METHOD 

Saiaple 

-■- ■ ^4 * ■ ' S 

The Bmmplm used In this Study consisted of two components — b. household 
sasiple and an on^campus^ college s^ple, 

Man and woman eligible for "illusion In the household sample *were those 
1^0 war a (1) between 18 and 25 years of age^ (2) currently residing in the 
household^ and (3) not curre^ly in the military. To obtain this sample, a - 
National Probability Samplfe o't all telephone prefixes, in the contiguous 48 
atatea waa used. To dlldw for maximum geographic dispersion^" telephone pre- 
fixas within each state were selected with equal probability from all pre^ 
fikes in that state , and four -random digit numbers were assigned to each 
selected preiflx* Inoperative , busirfess, and other nonresidentiar numbers 
were subaaquently eliminated. ^ ^ - * 

A total of 14j339 households were screened to obtain eligible respondents; 
each screening interview lasted approximately 10 minutes. Of those households, 
2966 Included eligible reapondent8"2796 men and 2866 women. From each of 
these households p only one reapondent was randomly selected for inclusion in 
the survey. Final interviews were completed wjlth 2376 per8onS"556 men and / 
1820 women* The smaller number of males included was due to a skip ^.nstruc- 
tion that interviewed every third Mle* Figure 2 presents a schematic dia^ 
gram of the sampling plan for the household sample,* 

The on^campus college sample was obtained by calling campus housing; that 
ISj fraternities, sororities j and dormitories. Final Interviews were com- 
pleted with 270 persons~64 men and 206 women. The only difference between 
this sample and the household sample was type of residence, Thus^ the total 
sample included 2646 persoAs=-620 men and 2026 women. The interviews were 
completed during December 1977 and January 1978, and averaged between 30 and 
40 minutes in length. 

Que s t i onnai r e s 

Demographic data (e.g., age^ region of country, educational level attained^ 
and size of hometown) were obtained from respondents during the screening % 
interviews. ^ ' ' 
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HOUSEHOLDS 
'SCREENED 
14.339 



HOUSEHOLDS WITH 
ELIGIBLE RESPQNDENT(S) 
2,966 
WOMEN = 2.866 
MEN = 2.798 



NTERVIEWS NOT ATTEMPTED' 
STUDY QUOTAS FILLED 
1 55 (5.2%) 



'^\INTERVIEWS ATTEMPTED- 
\ 2.811 (94.8%) 



INTERVIEWS REFUSED/ 
TERMINATED 

435 (15.5%) 



INTERVIEWS CdMPLiriD 
2.376 (84.5%) 
WOMEN = 1.820 
MEN - 556 
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2. Schematlr d ragram n( household Ramp ling plan^ 
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ReepondentB were told that a nationwide survey waa being conducted 
on Jobs and carear choices and the general attitudes that people hold toward 
those choicest After determining what Job. aspects subjects felt were impor^ 
tut to an "ideal Job," the Interviewer ask^ thm to respond to the follow- 
Jjig questions 

NoWp as I said before, we are interested in evaluating per- 
sonnel programs for the federal govermaent, I*d like to 
talk to" you about programs In the Armed Services; that Is^ 
the Army J Navy, Harin^ Corps, or Air Force* Base your answers 
on anything you may have seen or heard about women in the ^ 
Armed Services* Constderlng everything, how Interested would ^ 
yod|kbe In enlisting in one of the Armed Services for a period 
of time? Would. you be extremely, very, quite, rather, not too, 
or not at all interested? 

Now I want you to consider each of the services individually. 
Using the same respons^scala, how interested would you be in 
enlisting in the Air Force, the Army, the Navy, and the Marine 
Corps? 

/ In regard to this queBtion, it sHfeuld be noted that no information 

had been p»rovidad to respondents concerning the type of military Job they 
might be filling or the locations where they might be serving. Such infor- 
mation was not provided so that responses would be based on current percep* 
tions qr knowledge of military life. 

The next section of the questionnaire was designed to obtain informa^ 
tlon on the respondents' interest in Joining the military untfer thr^e alterna- 
tive options providing for greater utilization of women. Option I provides 
for Job tralnijig in "nontraditional" fields such as mftchanles and electronics 
but would not allow service on any ^hips or aircraft or in locations near^ 
any front line» The specific question concerning this option was phrased 
as follows: 

The Armed Services have many women today working in fields 
like clerical, nureing, administration. They are now ex*- 
pandlng programs for women where more ^ women would be work* 
ing in Job fields like mechanics, electronics, skilled crafts 
like carpentry, motor transport, and comunlcatlons* 

In one program you would be trained for job fields like mech-- 
anics and electronics. You would be limited to situations 
where you would have little or no chance of your being ex- 
posed to combat* 

m In the Army, you would be restricted to locations away 
from any possible front line, ^ ^ 

• In the Navy, you would ^not serve on ships* 



• In th© A^r Force, you would not serve on any aircraft / 

• In the Marine Gorps, you would not go on any ships g * 
\ ' or serve on any aircraft crews # 

Hw interestad would you be In enlisting in One pf the^ * ..^ 

Armed Services under these circ^msMnces? Would you 
extremely^ vary, quite, rather not too, or not at nil 
Iriterested? ^ / 

If you were considiering enlisting In one of the Arm^d ■ 
Services under" these circumstances, which branch or. 
branches of the service wDuld you consider? ^ 

Option II provides similar training but would aliow servlbe on 
some support' ships, on some aircraft, or at some locations clo^e to a 
'front line. This option was phrased as f ollowst 

Another program offers a similar opportunity for job train- ^ 
Ing In new fields like mechanics and electronlds* You ^ V 

would work In more places than In the first program, your 
chances for advancement could be greater, and you might 
have a small chance of being exposed to cpmbat. 

m In the Army, this program means you could go more 
places worldwide and to locations closer to a pos-- 
sible front line than in the. first program. 



• In the Navy, you would have to serve at sea on 
support ships. t ^ 

• In the Air Forc^l you could serve near a possible 
front line or oif some support aircraft crews, 

• In the Marines J you cduld work on certain aircraft 
and go aboard Bhips, 

How interested would you be in enlisting in one of the 
Armed Services under these circumstances?^ Would you be 
extremely, very, quite, rathtr, not too, or'not at all 
Interested? 

If ydlu were considering enlisting in one of the Armed^ 
Services under these circumstances, which branch or 
branfhes of the service would you consider? 

Finally, Optlo^ III provided for treatment equivalent to that of men 
In terms of jobs, adv^l^ment, and combat risk. This option was phrased 
as follows I 



J6 



Ai&othtr Armad Ssrvlces prograii for womsn Is one wharm you 
aould serva an^hera and pmi^^^ all Jobs avallabls' to 
man In the Aimad ServlcM* Your^^hances for advancraent 
and ehagyc^s of being ftivolved In coi^at would also 

ba tna sMfas a man's with a similar skill. 



I in the Aray, you oould serve an^^here worldwide, 

• In the Navy^ you wou&d have to serve at sea on any 
Navy ship including aircraft carrd^rsp destroyers, 
and submarines. 

• In the Air. Force J you could serve anywhere worldwide 
QT on any airci^aft. 



• In the Harines | you could serve anywhere In the world 
or on allraircraft and go aboard ships. ^ ^ 

How interested would you be in enllstang In one of the 
Armed Services under these circumstances? Would you be 
eartreaelyj very^ quite, rather, not too, or not at all 
Interested? , ^ 

. If you were considering enlisting in one of the Armed 
Services under these circumstances, which branch or 
branches of the service would you consider? 



^ 



The retaainder of the questlormalre was designed to obtain info nat ion . 
on woman's perceptions- of opportunities in the military and barriers to anllat^ 
mant, career plans and expectations. Job satisfaction, educatipnal background 
and expectations, Interest in traditional and nontradltlonal womm's actlvitiaa, 
^owledga of the military, and marital status. 

Han ' 8 Quast ionnalra / 

The men's questionnaire was very^slmllar to that for womanf axaept for 
the questions concerning greater utilisation of woman In the military. To gain 
aoma insight on the Interest of men In Joining the military If woman were 
allow^ to work In nontradltlonal Jobs, they were asked the followii^ questloni 

To conclude this Interview, I'd like to ask you a few more 
questions about some suggested Armed Sarvioes progtus. 

What if significantly more women were admitted to the Armed 
Services to work In Job fields like mechanicSp electronics, 
akillad crafts like carpentry, etc. Itow intarestad would 
you be in enlisting In one bf the Armed Services If you 
would be working with womm in one of these Job fields? 
Would you be extcraely, very, quite, rather, not too, or not 
at all Interisted? 

The final question was Included to dptermine how men would feel about 
serving with women In combat zones. This question was phasad as followsi 
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AncLhow Interested would you be In enlisting 1» one of the 
Armed Services if you /knew yqu might be working In Job 
fields like mechanic Si, electronics, etc* with women in 
areas 'where you might be exposed to combat If war broke 
* out? Would you b^ extremely, very, q^lte, father * not too, 
or Qst,a£ all Interested? , , ' . f 

Analysis . - ' 'tI 

Responses were' weighted using a t^^ee^^Btagi^rocedure so tb^ the results 
^6uld be projected to the national population of 18^to--25 jreajr plds,^^ 15^1; ' 
procedure consisted of weightlng''both the hoyteehold'^and G^--'campus samples 
to available Bureau of the Census and Bureau of Labor Statistics data* The 
details of this procedure, a description of the sampling error asi^qciat4d 
with ■ the aampllng and weightiijg schemej and collies of the ^crJfeningt and inter- 
view questionnaires are included^ in a technical appendix prepared 'by Crey 
Advertising, Inc. An extract of 't^is Appendix is available upon request from 
NAVtERSRANfiCEN, Code 3Cf3* ^ ^ ' ^ ^ 

Responses made by'^^women and men were compar^H to number and tevel 
Interest* Also, comparisons were made of demographic ^a»id attitudlnal char-- 
acterlstlcs of women and men interested in joit^lng the military and of all 
other women. 




■ "/ . : ^ ^RESULTS: <^ ^ /-^''^ 

Inttr.a8t in Joining tlj^a Mmtary Under Current Cendltlong 

^ ^- - . . ^ . ... - - ^- 

Overall Interest - < . 



As 



■ - - - B 

.Table 1, which shows the overall .interest of women and men in Jolhing 
the Mlltary under c)jrrent conditions^ is . noteworjthy for the. str^lking Similarity 
between the two «oupfl at all levels of interest. It thteref ore seems rea|on^ ! 
able to conelyde'^lmt the oiferaM interest level of young womert and ^en the 
18*to*25 y^ar'grotip in joining the mllitafy ia Vlttually ' thfr same, ' 



Table 1 



Percfent of Women and Men 18-25 Years Old Interested 
iSi Joining t4ie Military Under Current Conditions 



Interest Level 






« Moinen 


■ Men 


Extremely 






3 


3 


Very 






6 




Quite 






5 


6 


Raj^her . 






' * 9 


7 


Not to^ 






28 


30 1 


Not a^ all 






49 
100 


47 
100 



For purposes of this study, woinen and men will be conaldered to have 

a ^'positive propensity'- toward joining the Armed Servlces\if they reflponded 

"extremely," "very*" or "quite" to the question. Using this definition^ ^ 

then> 14 percent of all women and 16 percent of all men in the 18-t6-25 year 

group may be classified as "positive propensity" individuals. \ 

■ \^ 

Of iimediate interest is the branch preference of these jpoiitive pro^ 
penslty individuals I which is presented in Table 2, (Note thac^lndlvlduals 
frequently were interested in joining more than one branch,) As shownp far 
both men and woi^ni the Air Force merges as the most popular branch; and 
the Navy, as second. The Army and the Marine Corps rank a fairly distant 
third and fourth, especially as measured by the percentage of pogittve propensity 
women expressing extreme interest. ^ * ^ ' ^ 
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Intere^t Level .o£ Positive Prbpienslty Women and Men In^^Bbig 



Individual Services Under Current Conditions 



7^ 



; ' ^ , ' ; Air Force ^^^vy^ ^ 'Army ^ H^ne Corps ^ 

Interest' ievel ' ^ ^ __Women .Men ^Woman^'' ^en ' Women Men Woaen Men 
Bxtrteiefly 

Very , ' ^ 
^ - ^Positive FropensityJ 

feather^ \ " ^ 

Not too <^ 

Not at all 

Total 



25 


So 


,17, ' 


- 16 


6 


|io. 


5" 


■ 1 

* 

11 


■31 


' 35 ■ 


18 


21 ^ 


15 


M 


13 • 






^€71) 


(55)' 




(3:9) 


(41) ' 


(33) \ 


(36) 


6 

w 


5 


11 




12 


^ 12 


^ * 


1 ^ ■ 


11 


13 


16 


, 8 '* 


19 


^9^ 


24 




13 




HB . 


'n 


30. 


J* , 
28 


36 


41 


loo 


lOp 


100, 


• 100- * 


100 , 


100" 


99 


100, ^ 



Note', Totals do not always e-qual lOO percent due to rounding errors. 
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The Qverall^tier^antaga of women indicating a positive |>ropenslty tbwprd 
each specif Ic branch' is/ provided 'below; 

Air Force 9*8 peru^ent , ' 

. Navy 7,9" percent ^ ' ^ - 

^ . Army ' percent ^ 

V ' Marina Corps 4,7 percent. ' ' 

In other words, 9*8 percent., or 7b' percent of the 14 percent positive propensity 
women (Table l)j-wera interestad in j^oining the Air Force, etc. 

Interest by Selected Demographic Characteristics 

The percentages of positive propensity women, all othar women^-And 
positive propensity men who are interested , in joining tYiB military under cur- 
r^ent conditions by selected demographic characteristic are presented in 
Table 3./ Differences are dlscusBed below. 



1, Region of Country / As shown, a higher percentage of positive 
propensity women than other wj^men reside in the South 'Atlantic states (22 
vs. 14%). Thus, It appears that the women :in this area are more interest 
in enlistment t^ani thoae in other areas, A similar result exists for men 



2! ^ Age . Women at the upper-age^ range comprise a gr^kter percentage of 
Chair positive propensity group than do the^ upper-aie men. Tht greatest dlf- 
ferenoe between positlv^ prapensity women and man occurs in the 22-year age 
category (13 vs, €%) . 
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.•^ble 3 



Percent of Peaitlve Propensity WrtBen, All Other Women, and Positive 
Propensity fMen by Dmagraphlc Characfcerlatics 



^gsltlv? 
PropenslGy 
Women 
CD 



rtem 



. Air 

Other 
Women 



Posit ive 
Propensity 

Men 
' (3) 



1A2. 



1&3 



' Region Country 



England ^ , 


' 7 / ' 


7=^^ — 

. 6 ' 


7 


Hiddle Atlantic 


^19 




12 " 


East North Central 


•^17 . - 




27 


W^t North Cehtral, 




. 7 # 




South Atlantic 


' 12 


4 


20 


Eait South Xentral 


6 - 


i 7 


^ 6 


West South Centra^ 




4^ 9 


11 ^ 


Mount a in " 




4 


1 


Pacific 


IB 




14 








15,72* 19. S4* 



^ ! 3 






Age 




\ 




18 Years 


16 




15 


21 


\~ 




%9 Years 


18 




* 13 


15 






20 Years 


13 




15 


14^ 






*21 Years 


14 




11 


16 






'22 Ye^rs 


13 




12 


6 






23 Years 


8 




12 


8 ^ 






'24 .Years 


6 




11 


10' 






25 Years 


12 




11 


10 







17.97* 13.02*** 







Racial Composition 

' * 










Black : 

White 

Other 

_. >- - - 


' 29 
68 


10 
88 , 

■ 1, 


26 
68 
6 


86. 


30** 








^ducationtl 'J.eJel Achieved 










^ ? 

Some High School 
Completed High 

School 
Seme /Completed 

Colleoe 


16 

C 52 
32 


10. 

4R 
42 


26 

38: 


25* 


71** 


14,78** 


Job Classif Icatiori^ 



White Collar ^ - 62 

Blue Collar % 

Skilled . 1' 

Unskilled " 6, 

Service Workers/ 

Farm Lf^orers ,31 

Refused to Respond 



Hote*^ Based on total in each nroupg except for job clasBlficationf which 
was based only on the totals who were employed full tifne. 

"T-Test performed instead of Chi-square* 

*P < .05* 
**p < ,01* 
***p < .10,, 



77 



30 



2 
-4 



12 
24 



17 



24 
10 



11 



21 



9 



--^ 3, Racial Composition . * No significant difference is observed between 
posltive^^opensity woman and men. 'However, the s^nificant differences -J^ 
between positive propensity women and ali athar women' in regar^ to race in-- 
dlcatas that it Is reasonable to in^er ^hptj^ Overall ^ a higher percentage of 
black woman (and men) than white woman /(^d,i ttfen ) are Interested in joining 

4* E^ducatlonal Level Achieve r' Jhe'cfat^ indicate that positive pro^ 
panalty woman have received soTnewh^t rafcre ^raditlpnal education tkan \heir ^ 
mala counterparts. Only 16 percent -of thes^ women , compared to 26 percent 
^f tha men^ did not complete' high ^ ^cSdol * Purtherj=52 percent, compared to 
38 percent of the men and 48 percent ef other womenj did complete high school. 
However I a lower percent of positiva propensity women h^d collage training ' 
th^n did their male counterparts and other women (32% vs,^ 42 and 3 

^ 5* Job Classification . These data are particularly interastlng^i since 

trie expanding role of wdmen in the military is likely to involve thalr greater 
utillEatlon In "blue collar" Jobs. The sample alzes used as a base for these « 
data are rather small, since they included onj^y those individuals who were ^ 
employed full-time. However,, there is still clear evidence that both positive 
propensity women and all other women 4iave beeri employed much less fraquently 
in blue collar areas than have positive propensity men. This difference la 
striking and in concert with data available from the Bureau of Labor Statistics, 
which are shown in Table 4, - 

4 

interest In Non traditional and Traditional Women's Actlylties ' " 

Respondents were presented with a list of nontraditional and traditional 
women's ^activities and asked to indicate their degree of Interest in each, using 
a scale ranging from '-extremely interested" to "no interest," Results are pro- 
vjj^d in Table 5, which shows thati ^ general ^ positive propensity women were 

are intereB^ed in traditional women's activities and less interested in non^ 
iradltlonal activities than were their male 'counterparts* The qnly ekceptiona 
w«re for hiking and jogging. However * they are less interested in traditional 
'activities and more interGSted in nontraditional activities then were all 
other women* 

^ , \ 



— \ — . 

The survey results showed Homewhat lower percentages of men and women work- 
ing in blue collar fields than those appear ii in BLS data* This may be due to 
the fact that job descriptions provided by re-^pondents did not always f£icilltate 
precise classifications inlo "blue collar" or "white collar" categories, and 
also because not all positions were classified in the same manner by the BLS 
and Grey Advertising, Inc* However, since men and women were classified in 
a consistent manner, the relative percentages of men and women employed in 
"blue collar" fields is similar in both the BLS and survey findings. 
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Table 4 



Percent of anployed Men and Women in the 16-19 and 20-24 Age Groups 

By Type of Occupation 

(1974 Annual Average) » 



Type of Occupation 



White Collar Workers i 

Prof eBslonal, technical, and 

kindred workers 
Managers and administrators, 

except farm 
Saleaworkers 

Clerical and kindred workers 

Total White -Collar Workers 

Blue Collar Workers ' 

Craft and kindred workers 
Operatives, including transport 
Laborer a, except farm 

Total Blue Collar Workers 

Service Wgrkara ' 

Private household workers 
Other than private household 

Total Service Workers , 
Farm : 

Farmers and farm managers 
Farm laBorers and supervisors 

Total Farm Workers 

Grand Total 

Total eraployad (thousands) 



Women 



Men 



16-19 



20-24 



16-19 



20-24 



2.4 

0.6 
11.4 
37.6 



15.4 

2.6 
5.6 
44.8 



52.0 



68.4 



0.9 

8.8 
2.0 



1.2 
10.8 
1.1 



11.7 



13.1 



7.8 
26.9 



34.6 



0.0 
1.7 



1.5 
16.3 



/ 

0.1 
0.6 



1.7 



0.7 



100.1 

3329 



100.1 

5281 



2.4 

1.4 
5.8 
6.5 



10.7 

6.0 
5.4 
8.7 



16.0 



30.7 



10.9 
22.1 
24.3 



20.2 
24.2 
12.7 



57.4 



57f.l 



0.2 
18.3 



0.0 

8.5 



18.6 



8.5 



0.5 
7.5 



1.0 
2.6 



8.9 



3.6 




100.0 
6222 



Notes . 

1. Data from Monthly Labor Review , November 1975. 

I ~ — — ~~ " " 

2, Sub- and grand tota not always equal the sum of their component parts 
due to' rounding errors , 
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..i'- Table 3 

Pit cent of Positive Propensity tan, All Other Moien, and Positive, Propensity Men 
Having^ EstreBe Interest or No latereit in Nontradltional > 
' , ' and Traditional lien's Activities 



















I 




1 ' 


, (1) : 
^Positive 


(2) 
All 




(3) 
Posit^ive 


Per 


,a 
'cent 


. a 




Propensity 


Other 




Propeni 


iity 


Difference 






Woiin 




WoiSn 

11 V Lii^ L ft 




Men' 




(1) 


■ (2) 


'fll - (3)' / 


Hoien's Activities 


Ext, 
Int, 


No 

Int, . 


Int. i 


No 
Inti 


Ext. 
Int, 


' Int, , 


lit* 
Int. 


No 
Int, 


Fvt Nn 
Int. Int. 


Nontriditlonal 














i 






Hiking ' 


31 


10 


\ 19 


9 


30 


5 


12** 


0 


1 5 


Jogging 


25 


9 




12 


21 


10 


11** 


- 3* 


,4^1 


Hlng with autos 


U 


26 


k 


36 


21 


9 


10** 


^10** 


- ?** 1?** 


Fixing things 


U 


18 

r 


5 


29 


^ 24 


9 


§** 


■11** 


-10** 9** 


Building from wood 


13 


15 


a 


20 


' 33 


'3 


3** 


- 6** 


-24** 12** 


Liylng house foundatic 


m 11 


30 


3 


46 


24 


10 


g** 


"15** 


-12** 20** 


Ikklng a radio 


9 


11 


3 


^1. 


' 33 


a 


6** 


4P* 


-24** 18** 


Hauling logs 


3 


r i 


I 


62 


' 1 


21 


2 


. /** 


. 4 34*» 


Traditional 




















Garlnl for pitients 




6 


19 


14 


13 


16 


23** 


= J** 


31** ^ 9** 


Bootkicplng 


1? 


19 


11 


24 


8 


34 




. 3**' 


9** -13** ' 


Typing 


16 


1? ' 


12 


1? 


4 


33 


4** 


' • 2 


12** -16** 



*p < .05, T-Test, : 
**p < .01, T-Test. . 

^Dlffereneei shown do not always reflect subtraction r^ults due to roundlni errors. 



Reependents were also asked to Indicate the nymber of years of eoyrae^ 
work they ha4 taken In areas that are considered nontradltlonal for women .but ^ 
in whldh increased utilization of women is likely; that' Is, mechanical draw- 
tog I manual training, electronics, and computer courses. Results are- provide \ 
ill Table 6, which shows that, ^cept for computer courses, considerably more 
positive propMsity men tlmn positive propensity womm or a11 other womM 
are likely to have taken courses Jjx those areas. 

Finally, respondents were asked to indicate how , important they felt 
certain job characteristics were to an "id^l^' job. Responses were to be made 
qn a 6'*polnt scaj^e ranging from "extremely Important" to "riot at all Impor^ 
tant." Results are provided in Table 7, which shows that, overall positive 
propensity women are more concerned with "people" aspects of a job and less 
concerned with working with electronics , machines, etc. than their male 
counterparts. However, they are less concerned with "people" and more 
concerned with electronics ^ etc. than all other woman. 

Interest In Joining the Military Under Alternate Conditions 

Overall Interest 



Since the alternate options were presented in a different manner to 
women and men raspondentRs overall resporlses cannot be comparad directly in 
the following tables. Indicate previously, women respondents were asked 

to indicate their intd^^t In joining the military under current and three 
alternate options* Briefly, these options werai 



1. Job training in nontraditional fields but no servlufe on ships 
or aircraft or at locations near any front line. 

2* Similar job training but service on some ships or aircraft and 
at some locations near a front line. g^'^ 

3. Equal treatment with' men in terms qJ^^jobs, advancement, andXcombat 
risk. ^ " 
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Pereeiit of Positive WwopmBtty Wonsn, All Othsr Women , and 
Posltlva Propensity Men Having Training In 
Nfntradltlonal Woman's Qoursas 





(1) 


(-2) 


(3) 






Traliitas in Positive 


All 








NontndlCli^nal Propmslty 


Other 










Women 


Women, 


Men 


lii2. 
















, Hone " 


. 90 


93 


55 






i^ne nQ&e yeaE^s 


In 
t * 


7 








Average number ^ years 


0.1 


0.1 


0*7 


NS 


9.83* 


MMuai Training: 












None' 


83 


I 90 


27 






One or more years 


17 


\ in 


7% 

... / 






Average number of years 


0.2 . 


0.1 


1.5 


m 




lleetronlesi 












None 


99 


98 


74 






One or more years 


1 


1 


». 26 






Average number of yaars 


0.02 


0.02 


.0.5 


NS 


NS 


Computer Course I 












Hone 


88 . 


86 


84 






One or more years 


12 


14 


16 






Average number of years 


0.2 


0.2 


O.S 


NS 


NS 



*p < *05. 
**p < .01, 
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jimm tt F«ii£i?i ftepMiitr 411 Othir 1m, ind PdiiEivi,Ffopi&il£)f Han 
^EiBI Ciftlin J#Cliiraetiriitlci aa Eitjeial^ tilpertant or fot ^otmt 



Job Gharictirlitie 



Providii iqmi pay/oppdrtunltles 

Pliiiint vork enviTonnint 

Camhtlp Qthir piopli 

UarD loag-ttn akllli 

£111 MinuiB fiiily liU ' 

High piy/ffingt btiiiflts 

}\ut dlffirint piople 

Work Eoitly with psopli 

Opportunity for/'idvancad 
idueiEloii / 

Of firs Indip^dence 

Opportunity to Wvanci 

Fiiily spprovii 

Hork ai part of a tm 

Cm servi country 

80 phyiipil risk . 

Can travgl 

Can work outdoors 

Cin wsrk with ilictronki 

Cm vork vlth lachihii/inglnes 



(1) 
Po§itlyi 
Fropinaity 

Honiin 
Ixii Hot 
lipi lip* 



J) 



Biini criated lib a person 
Opportunity to bitttr oni's lift 



Ml * 

My Jot 

IS^t lip! 



Foeltlvi ^ 
Fropinilty 
Hen 

M, Not 
Iitp. Inpi 



Fircint 
Differengi 

(1) - (2) 
bt. . Hot 
lip. Iip> 



Nreint' 

> Dlffirenci 
(1) - (3) 
Ext. Not 
tip I Inpi 



69 


1 


r J 


n 

y 


vV 


0 ! 


• 4* 


1 


9* 


69 




64 , 


0 


69. 




6** 


. 0 


1 


ifs - 


I 


§8 


0 


5ft 


4 - 





■-4.- 




64 


3 


59 , 




29 . 


■ 1 . 


5* 




35** 


61 


0 




U 


hi 

4/ 


n 

^ 


St* 

y 


u 


14** 


60 


0 


48 


0 


41 


0 


12** 


0 


18** 




0 


44 k 


1 


58 


2 


14** 


- 1 


-,1 


57 


2 


J 


1 


63 


1 


p 1 ' 


0 


- 6 


49 






1 


54' 


2 


9M 


1* 


- 6 


49 






0 


32 


0 


< 9** 


1 


17** 


49 ' 


1/ 


/ 39 


1 


28 


3 


10** 


1 


21** 


48 


e 




1 


*fj' 




16** 


L 


3 


45 


2 






}j 


1 
J 


5* 


4* 


10* 
















- 9 


39 


2 


30 


3 


48 


M 




- 1 


33 




36 


6 


31 


8 


-4 


- 1 


2 


32 


4 


21 


12 


3Q 


1 


11**^ 


2* 


2 


29 ^ 


2 


17^ 


6 


19 


4 


12** 


, 4**' 


'41* 


27 


9 


23 


9 


19 


12 


4* 


1 


a 


25' 


7 


16 


15 


23 


8 


10** 


- 8** 


2 


IS 


12 


11 


14 


20 


8 


6*« 


- r 


-3 


U 


30 


■ I 


44 


19 


17 


m 


-14**' 


- 9» 


9 


25 


4 


41 


,28 


14 


6** 


I -16** 


-19** 



»p< .05, T-Tiit, 

**p < ,01, Wilt. ' ' 

gj^Qfftrtneii ahotni do not iltfays refUcE lubtraction remits due to tounding irrori., 



2 

*2 

2 • 
0 
0 
-2 
D 

1 

- 1 
2 

- 1 
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mm pBtcmntmgmm of wamen Interested In joining the military under these , 
four eondltlons are provldW in Table 8* As shown, the o^rerall Interest 
appears to increase rather ahafply as one mo^erf fro© enlistment under cur- % 
rent QOndltlons to enlistment under Option 1: The percentage of positive 
propensity wmen increases from 14 to 24 percent; and the percentage of those 
expressing extreme interest, from 3 to 5 percent. Although the percentage 
of pDsitlve propensity women decreaies to 20 percent under Options II and 
III, it Is still higher than that under current conditions.. 



Table 8 

Percent of Women Interested in Joining the Military 
Under Various Coiflltlons 





Current 


Option ' 


Option 


Option 


Interest Level 


Conditions 


I 


11 


III 


Extremely 


3 


5 


3 


4 


Very 


6 


9 


8 


8 

* 


Quite 


5 


10 


9 


8 


(Fosltive Propensity) 


(14) 


,(24) 


(20) 


(20) ' 


Rather 


9 


12 


10 


10 


Not too 


28 


^ 22 


20 


18 


Not at all 


49 


42 


50 


52 


Total 


100 


100 ' 

II . ■ - 


100 


100 



J 



Not only the overall .size but also the composition of the interested 
pool of women appears to be Influenced by the specific military options being 
considered* .Figure 3 Illustrates the turbulence of the pool as each option is 
introduced, In thls figure, the percentagaa of positive propensity^ women under 
each condition shown in Table 8 have been translated into absolute numbers; for 
example, the 1% percent of positive propensity women under current conditions 
multiplied by 15,8 million women in the U.S, In the 18-to-25 year group equals 
2.2 million/ These numbers are provld^fl for illustrative purposes only; thus, 
they should not be viewed as the actual number of women qualified for and 
interested In enlistment under each option. 

f^ooklim nt Figure 3, we find thatp if we begin with a poaitlve propensity 
po<n of 2.2 million women under curr^t condLtlons» 0,7 million of these women 
will drop out of the pool, 1,5 million will remain In the pool, and 2,3 million 
will enter It under Option I, for a total of 3.8 million. Moving on to Options 
II and III, we find that 1 million (about 47%) of the positive propensity pool 
under current conditions drop out, 1.2 million remain, and 1*9 million enter 
it, for a total of 3.1 million. 
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3«a* Fluetuatim of fiool of pasltlvs propensity womtn und#r current cdndlt Ions when 



Options III ^nd III ars Int^oduc^. 



^..y OPT I 
/■ OPT II 

DPT III 



3J 



Z4 



1.4 +1J (3J 



1.4 



1.4 



>1.7 (3J1 



1— n 1 * I 

m -111 Q 



M iun posiTivi PMPiiitn mi 

WKN OmMS 11 ftiO ill ARE liTMOUeill 



wsMiii tmo ENTEit raun vE psopEittiTY raoL 

VMli OPTHIIIS N AMO lU ARE IttTRWM ^ . 



1 . I 1 T n 1 ^ 

tM 2M 3M 4M 



3«b« Fluctustldn.^f pool of Option X positive preens Ity women when Options II ^nd 
til sra lti,(roduC€d« . - . . 



OPT II 
OPT III 



Li 



11 



2.2 +0J (3J| 



I 11 



t f I I I I I 

IM 2M 3M 



MMiii IN rointtlnQPiNSiTt po0l uhoir 



mm wfNiiJAvi^ptiiTivi PRpmsiTY ml 

Mil OFTtM ill IS IMTmUCH 



iMii Wm ilTER POSITIVE nopEisiT vraiiL 

Mil QPW ui IS inROiycii 



3,e. Fl4^otuatlofi of pool of Option 11 positive propmslt^ vomen when Option HI Is 
jjitroduc^* ' > 

figure 3^ Fluctuation In pdols of pomltlve propanslty women when various options ere Introduced, 

■ , ^ 
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If ira begin our analysis with tha 3^S mtlllon pcrsltiva propensity 
WDAan uhdar Option I, wa find that 2*4 mllilon (about 63%) are no longer 
intsrMtad when Options II and III, which relate to service on ships and 
aircraft «id at conbat locationsp are intrcgkicad, Howevar^ 1,7 million 
enter thii pool under these options. ' 

Ftoallyp if we begin with the*3,l milliol^ positive propOTslty wpmra 
under Option II j the pool appears to be ralative|^ stable as /one moves to 
Option 111. ^ ^ 



Although these figures should be viewed as extremely crude estimates of 
the number of wotien interested in enlistment \mder the various options^ they 
do indicate that the composition of the pool of positive propansity woman is 
markaUy affected by the specific options being offered. Obviously /many 



women did not respond slmplyj'^a#" or "No" to all options^ As snoiA in the 
next sectionp there were many differences between the wmen who were'^^inter^ 
tested in Joining the military under the various conditions. 

Hen respondents were asked to Indicate their Interest in j dining the 
military under current conditions and two alternate options. The first in* 
volved working with women in nontraditlojnal Jobs; and .the second » working 
with woman in these jobs In C6mbat zones « Results are provided in Table 9* 
whlph shows that men's interest in Joining the military increased markedly - 
when the possibility of working with women in nontraditlonal Jobs was pre- 
sented i The percentage of positive propensity men rose from 16 to 30 per- 
cent | and the percentage expressing extreme Interest , from 3 to 7 percent. 
Howeveri their interest declined when the possibility of serving with women 
in combat vas Introduced t v 



Table 9 ^ 

Percent of Men Interested in Joining the Military 
4 ' Under Various Conditions 



Current Vomen in Non^ Women in 

Interest Level Conditions traditional Jobs Combat Zones 



Extremely 


3 


7 


4 


Very 


7 


11 


7 


Quite 


6 


12 


9 


(Positive Propansity) 


(16) 


(30) 


(20) 


Rather 


7 


16 


13 


Not too 


31 


24 


26 


Not at all 


46 


30 


41 




100 


100 


100 



32 

-20 , 



fable 10 pr&totits thm ps^cant of wom^ who aife intarastad In the Ih^ 
dividual Mnrli^M under each of tha fqur conditions, Agalnp soma woman were ' 
Interaated Ih mote than one branch* The relative ranking of tha branchas 
rnal^i the sue for eaeh option. 4hp pereentagei of positive propensity woman 
lAtarestad enlisting In the individual sarvlees by region of 'countryp racial 
eampQsltitfnp and ^ucatlonal laval attainad are provided to the appendix. 



Table 10 

Percent of Wraen„ Interesj^d in Joining 

Individual S^ervices Under Various Conditions 







Currant 


Option 


Option . 


Option 


Servica 




Conditions 


I 


11 

- ^ -- L 


III 


Air Force 






13.2 


10.8 


10.1 


Navy 




7.9 • \ 


^ 11,1 


8.5 


8.4 


Army 




5.6 


7.4 


5.6 


5.6 


Marine Corps 




4,7 


3.9 


3.4 


4.7 



Intaraat by Selected POTographlc and Attitudinal Charaetariatlos 

Analyses were parforined to determine differences in selacted demographic 
and attitudinal characteristics batwean positive propensity women under the 
various conditions. A summary of statistically significant differences between 
women who are Interested in Joining the military undercurrent conditions 
and those who era Interested under Option I but not u^er current conditions / 
Is provided in Table 11. Ovafall, women who are Interested under ^currant con- 
ditions, are more involvad in and have more knowledge of the Armed Services 
than those who are interested only under Option I, Also, thay are more aware 
of advantages that the service has to offer. * 

Table 12 present a a similar comparison ol^ women who are interested 
in joining the military under noncombat conditions, only (current conditions 
and/or Option I) and those who are interested under^^mbat conditions (Options 
II and/or III)* It la Interastlng to note that those^ho are co^at-wining 
are more likely to be from the Pacific area than those who are not* Overall, 
thpsa who are interested under combat conditions are mora, involved In and ' 
more aware of the advantages the sarvlca has to offer than those who are not- 
Also, those who are Interested only under noncombat conditions parcalve mora 
barriers to enlistment than those who are interested under combat ^conditions. 

Both of these tables provide indicators of the possible change In the 
type of womaa likely to be attracted to military service If these alternate 
options are ©fferad* 
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ffdjpMsfttir HsMMi Undar Current Ceftditloni nf^ Only Under ^clon X 



Pealllvc Pr open ait y llsaan 
Uader Current Cdndiclon^ 
Art More Ukcly Chan PoiJLtlve 
Proptnalty HMen Only Under 
Option I to I 



Poiitive Propeneity Uonen 
Only Under Option I 
Are Hore Likely then 
Poeitlve Propenelty yonen 
Under Current Conditione 



leeldatiel erea 

Hoimhoid Ineoaa 



Be bleek. 



Qeeupetloft and 
aditcational iaval 
af heuaahold head 

Statue If Opt 
fully employed 

Lans^terw ^mtk 
eoa^tBant 

I^ortent job 
coneiderationa 



High sehooi training 



froM an area with a 
population of ^SOOiOOO or over. 

Have a houaehold Incone of 
under 010,000 annuaily • ~ 

Com froe e hotjiaahold In which 
^ the head is white c^ler/ ^ 
aerviee/un^^loyed end is not 
a high achDol graduate. 

Be uneBployed , 

Flan to work throughout life«^ 

Feel an ideal job shouidi 
a Provide equal opportunity 

and pay* * 
a Provide oppDrtunicy to 

advanQe. 
• Be the type where employee 

worka aeatly with people* 
e ProtPide opportunity for 

advanced education. 

Have been trained In technical/ 
voeational couries^ 



Inte^aat in tsaen'a 
traditional and non^ 
traditional activities 



Marital status 

ihoiu-ters t&mil^^ 
planes 

Invol^iient /knowledge 
of Armed Services 



Perceived advantages 
of Armed Services 



Be inter tated ini 

e Caring for patiencs* ' 

a FUking a radio* 

• Working with autos* 

• Jogging* 
a Hiking/ 

Be single, 

Plan not to have children 
during the next 2 years^ 

*.le aore Involved/knowledgeable 
because of I 

• ROTC participation. 

• Havlngj dlscusitd service 
experletfces with other woneni 

a Having spoken to recrulcsr. 

• Having knowledge of educa^ 
tlonal opportunities. 

Feel that Services offers 

■ Opportunity to travel^ 

• Higher salary. 

• Better Job training. 

• Better job opportunities, 

■ Good binef its. 
e Independence* 

• Job/financial lecurity* 

• Greater chance for advanee- 
ment*^ 

e Opportunity for college 
education, ^ 



Perceived barriers to 
enllstnent 



Be idiitai 

Come from an area with a 
population of under 50|0Q0. 

Have a houaeh^ld Incmie of 
^over $10^000 agmujrlly."^ ^ 

Qome from a houeehold in J 
UhiQh the head la blue 
collar and la a high ' 
school graduate. • 

.Be a full-time homeBaker* 

Plan not to work throughout 
life. 

Feel an Ideal job should l 
s Be One ttuit family 

approves, 
e Allow eaployee to main-' 

tain family life, 
e Be one where employee la 

treated aa a person. 



Have been tralfied in 
business/coamercial courses* 

Be Intaraated in typing. 



Be married . 

Plan to have children during 
the next 2 years* 



Feel that Service Is un-> 
desirable because enlistee 

IQUSC I 

a Be separated f^m family. 

• Leave area where living 

new, 

# Hake a comnltBent* 



{ 



Uhu It 



, of liatlttleAlly SlgfiifisAnt Dlffcrtncas B«£veen Naneamba cavilling 
HMf Vnimt Currmr eondielene and/dr ^clon I) and CoRib| chilling 
iOpciOM II and/cir III) PoaiclvA PropciiilCy Women 



Iti 



Noneombke^wllllng PoslElvt 
PrepenBiEy Women Are Hgrt 
L%gly thmn Conbat-wllllng 
Positive ProptnilCy Women toi 



Co^mfe^vllllfig Poaitlve 
Propensity Wonen Are Hore 
Hore Likely than NoneombAt^ 
irllling Positive Propensity 
Wonei) to I 



Region of country 
Haeidential area 

idaaitidfiL&i tevit~ 

of household head 



imt 



status ISnot fully 
mploy«d^ 

Personal Incone 
Job search 

Work peretptlon 

Long-tern work 
cosmltmenC 

Impart ant job 
conelderat Ions 



Interest In non^ 
traditional women's 
activities 

Marital status 

Financial 
rtsponslbllity 

Involvei&ent /knowledge 
of Ariaed Services 



Pereeiv^d advantages 
of Ampd Services 



Cotse fron an area with a 
populat^lon of 500,000 or over. 

CoSfiF from a household in iflileh 
the head did not conplete 
college. 

Be a full-time homeniafcert 

Have an income of under $7i500< 

^ Be very likely to look for 
a new j ob ^ , 

Feel chat work is a Job. 

Plan not to work full time 
throughout life. 

Feel an ideal Job should i 
e Provide Job/financial 

security t 
e Allow employee to 

maincain family life« 
e Be one approved by family. 
• Involve no phyeical risk. 
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Be married* 

Have finan^^iai responsibllicy 
for children. 



Perceived barriers 
to enlistment 



Be from cht Faciflo ares. 

Cose fron an area with a 
population of under 50,000. 

C§»e^ffoBf a fi^useh^irih 
whloh the head cbmpleted 
^college. 

Be unenployed * 

Have an Incoaie of over 
$7,500. 

Be not too likely or not at 
all likely to look for a 
new fob. 

Feel that work Is a career » 

Plan to work full tlae 
throjughout life. 

Feel an Ideal Job should; 

# Provide equal pay/ 
opportunities. 

e Provide independence. 

• Be the type where 
employee works mostly 
with peoplei 

* Provide opportunity for 
tra^el.^ 

Be interested In M^lng. 



Be single. 

teve no financial raspon- 
slblllty for children* 

Have read articles about 
wonen In service and talked 
to a recruiteri 

Feel that Services offer: 

• . Better job opportunities. 

• Greater chance of 
advancement. 

• Opportunity for college 
education. 

• Opportunity for travel. 



lel |hst Service la undesirable 
icause cnli^tae^ 

Would be separated from 

family. 

Must make a QonmlLmenC> 
Might be seriously injured. 
Would not. have approval of 
husband or . boyfriend . 
Would not want to leave area 
where living now. ^ 
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CONCUISIONS 



, Bat^ on survey findliigSt there appsars to fee a sliabla potential supply 
Of woMii tnteiiestad In Joining the military under current conditions, Al- 
thaugh the overall Interest l^el and specific branch preference of wone^ and 
nm In the 18-to-25 age group under current conditions are rraarkably slillarp 
there da appMr to be toportant differences between positive propensity women 
men In terms of their specific Interests and skills. Positive propensity 
wmen have been mployed In blue collar areas to a much If sser degree than 
have men and have taken fewer courses In such areas as mechanic^ drawing and 

Mnitftl fralnliig. --However» these wome n ar e mor e ^kely t^ h#^gh-s^^ 

^a^uates than their male counterparts* Alsoj the job orientation of women 
appears to be more toward people and less toward electronlcs/machlnes than 
that of men* 

The pool of Interested women rraalns sizable under various options 
Involving greater utilization of women in nontradltlonal Jobs, aboard ships 
^d aircraft p and in potential combat locations, Kie Air Force and Navy 
appear to generate the greatest enllstmant interest under all options > fol* 
lowed by the Army and Itarine Corps, However, the composition of the Interested 
pool of women changes appreciably In terms of special Interests and skills 
from options Involving no service on ships or aircraft or at combat locations 
to those that do Involve such service. Therefore, it appears that cariful 
screening and revised training teclmiques will be necessary and critical for 
successful increased utilization of ifemen. 

Additioitolly, the survey produced no results indicating that Increased 
utlllMtion of women will be datrlmental to the supply of men. 
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1* Flndtogf ttem this survey should be aarefully studied by those In-^ 
twested iM the nerulteemti trad^lmgp mnA mpeoded utllisetlon of V0Ben« 

2* Herketlag/sdvertlslAg strategies shoifU be recoiisldeted If the 
utHisetlofi oi wnn Is nontradltlonal roles Is slgnlf leantly Ijiereased. 
It m^ht be vise to deplet woam servliig in nontradltional roles siAce 
greater faiowl^ge of the military is positively related to interest in 
e nllett e ft t 1 Ad dltl oa e lly i sueh^ aarl^t ing My sMve to "se£ee& out** w^iM^^ — 
Interested in serving under current opnditicms but not ships or planes 
or at coabat^ sites • ^ 

3* Tralnljig/job-assigiment^^ pluners should be alwted to the ppssibllity 
of deereaslng "teehnicar* mpertise among IncowLng recruits if sigulfi^ntly 
mora women are added to the military. For uaapleg training iwauals may 
have to be revised. , 

4t Stollar surveys should be performed on a recurring basis so that 
changes In the siae and composition of the pool of women interested In join- 
ing the military may be assessed. Such changes are likely to occur If a 
slgnlftchnt ejcpanslon in the role of wom^ in the military takes place. 
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POSITIVE PROPENSITY MD^N INTHlESTm IN JOIOTNG rai 
INDIVIDUAL SERVICES UNDM VARIOUS COIDITIONS BY 



: / BmWfiMmm UnSat Virious eoniiliona by R«gion o£ Ceuntf^ 
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Gurrant Conditiona 


Option 1 


■-' - - 

^^tiOH 11 


Option III / V / 








Air l^orea 
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Mifr Bngland 


7 




6 
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Middls ktlmtU 
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16 






tste RorEh GMCval 


17 
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16 
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1 
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25 




24 


1? 


19 






7 




6 


■k 
o 


7 ^ 




Vast imth QmtwmX 


8 




10 


9 


8.^ ■ . 










2 


5 






P«eifi€ 


12 




10 


11 


^ If V-' : *■ ■ \ 




fotal 


^ 102 




100 . 




101 








199 




279 


318 


205 ' ' 








Navy 










Hew England 


7 




5 


6 


^s"- ' - 




Hiddlft Aclan£ic 


19 




20 


21 


■ 16 ' 




last Hof th Can^ral 


IS 




22 




20 






4 




4 




. 4 . . ^ ^ • ' 




South Atlantic \ 


18 




20 


17 


17 " ■ ^ ./^ ^ [ ^ 






6 




8 








Wast ^outh CsncraJ. . 


10 




11 




^ 9 . ' 




Moimtain ' 


4 




3- 


' 5" 


^ ' 6. 




Pacific 


13 




8 


17 


19 ^ 




^etal 


99 




101 


^„ 
99 


— 
100 




Baaa waignCsd 


161 




225 


1/3 


_ 

171 




> 




A ray 




I' 






Net Ingland 


8 




7 


4 


, 4 




Hiddla Atlanelc 


18 




11 


19 


18 




Eafl& North Can era 1 


17 




25 


» 1 






Weafc^orth Central 


4 ' 




6 








South Atlantic 


^ ' 19 




21 








laat South Central 


8 




11 




11 < 




Waat South Qantral 


10 




5 


8 






Hpuntain 


2 




3 




: 3 , r 




Pacific 


14 




11 




,16 




total 


100 




100 


99 






^ laaa waighead 


114, ^ 




149 


113 







Harina'Corpa 



England 


4 


Hiddla Atlantic 


18 


laat Horth Cantral 


17 


Waat Noith Cantral 


5 


South Atlantic 


26 


Eait South Cantral;. 


4 


Wait South Cantral - - 


7 


Hountain 




Facifie 


17 


Total 


98 


Bast walghtad 


95 




4 
16 
19 

9 
22 

6 
12 

6 
. 7 

101 
69 




ft 
95 



Mo C i # Totals do not always ^^11 lSO^p^|^ant because of rounding arrora. 



* , .■ Table A-*2 

Feresnt of Fuitive Propensity W@mert ln^«r^see^ In Enlisting in IndividuAl 



ItM % . t^', Currant Canditions Op 




Opt ion J I 


Option III 






Air Forbe 






f . ^ 


BlMk ^ 

White . ' ^ , 


31 
66 

loi 

199 




■27 


20 
79 
1 


21 
■ 76 

' I - 


ABeriean Indien or Al^jsli^h.. 
Hetive ": _ 

Total : : 
Bapt weighctd ' . 




ill 


a ' 

100 

216 " 


m ■ 

98 
204 


Navy . - i 


Black 
White 

Asian ot Paelf ic . Islander 
: Anteriean Indian or Alaskan 
Native 

^Total : 
Base weighted 


27 
71 
1 

2 

lo^ 

160 




^21, 
77 

a 

99 ^ 
222 


14 

.85 

1 

100 
173 


84 
1 

100 ^ 
171 


" , Army 


Black . ♦ . 
White 

Asian or Pacific Islander 
vABe'rican Indian or Alaskan 
Native , * ' 

Total / 
Base weighted 


30 
66 
2 

100 
114 




32 

^68 

100 
149 


38 
59 
2 

a; ■ 

101 
113 


26 
20 
% 

loo 

114 






Marine Corps 








Black . 
White 

Asian or Pacific Islander 
Aiatrican Indian or Alaskah 
Native 

Tbtal 

Base weighted 


n 

65 

2 

1 

100 

95 




27 
71 

1 

99 
79 


20 
77 
1 

1 

99 
69 


20 
79 
1 

100 ' 
94 


Note. Totals do not always 

" \ ■ 


equal 100 percent due 


<6 rounding errors , 




*Less than 0.5 percent. 
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Table A-3 



Percent of Positive Propensity Women Interested in Enlisting in individual 
Services Under Various^ Conditions by Educational Level Attained 

- - ■—- ■- — ' -y^ ^ — ■- 

Item , Current Conditions Option t' Option II Option 111 

^ — . - - ■ . ^ ^ — ^ = — ^ — _ — ^ — — _ — " 

Air Fopce ! 

f — ■ — ' ~ — — . — ' ' " ~ ^ = — ■ — ^ — 1.1 " " ' ~ — ^ — " ' — ^ — ^ ^ — — — — 



8th Grade or Less 



Some High School 


14 


13 


16. 


12 


Coiqileted High School 


52 


54 


51 


46 


Some College 


28 


29 


25 


30 


Cos^leted College or More 


6 




8 


12 


Total 


100 


100 


100 


100 


Base weighted 


199 


275 


216 


202 


Navy 


8th Grade or Leas 










Some High Sohool 


19 


16 


12 


14 


Completed High School 


47 


50 


53 


48 


Some College 


27 


27 


27 


28 


Completed College or More 


7 


6 


8 


10 


Total 


100 


9.9 


100 


. 100 


Base weighted 


161 


220 


169 


166 



Army 



8th Grade or Leas 














Some High School 


18 


21 




17 


19- 




Completed High School 


50 


56 




53 


48 




Some College 


25 


20 




24 


23 




Completed College or More 


7 


3 




6 


12 




Total 


100 


100 




^ 100 


102 




Base weighted 


113 


148 




112 


113 




, Marine Corps 


8th Grade or Less 














Some High School 


22 


22 




16 


22 




Completed High School 


47 


54 




62 


53 




Some College 


^ 23 


15 




18 


17 




Completed College or More 


7 


8 




4 


8 




Total 


99 


99 




100 


100 




Base weighted 


95 


79 




68 


95 




Note. Totals do not always 


equal 


100 percent due to 


rounding errors. 







a 4 

Less than 0.5 percent. 
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